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FACULTY	RECRUITMENT		
The	National	University	 of	Educational	Planning	 and	Administration	 (NUEPA),	 established	by	

the	 Ministry	 of	 Human	 Resource	 Development,	 Government	 of	 India,	 is	 a	 premier	 organization	
dealing	with	research	and	capacity	building	in	planning	and	administration	of	education,	not	only	in	
India	but	also	in	South	Asia.	In	recognition	of	the	pioneering	work	done	by	the	organization	in	the	
field	of	 educational	planning	and	administration,	 the	Government	of	 India	has	upgraded	 it	 to	 the	
status	 of	 a	 National	 University.	 Like	 any	 Central	 University,	 NUEPA	 is	 fully	 maintained	 by	 the	
Government	 of	 India.	 NUEPA	 being	 an	 academic	 institution,	 is	 actively	 engaged	 in	 research,	
training,	 consultancy	 and	 extension	 in	 educational	 planning	 and	 administration	 at	 all	 levels	 of	
education.	 Besides,	 it	 also	 acts	 as	 a	 clearing	 house	 for	 dissemination	 of	 knowledge	 through	
seminars,	workshops,	conferences,	publications,	etc.	

	
The	 University	 has	 openings	 for	 various	 faculty	 positions	 at	 the	 level	 of	 Professors	 (37,400‐

67000	+	AGP	10,000),	Associate	Professors	 (37,400‐67000	+	AGP	9,000)	 and	Assistant	Professor	
(15600‐39100	+	AGP	6000).	Incumbents	are	required	to	undertake	both	teaching	and	supervision	
at	M	 Phil.	 and	 Ph.	 D.	 levels.	 Besides,	 they	 are	 also	 required	 to	 undertake	 intensive	 research	 and	
training	at	school	and	higher	education	levels.	Online	applications	are	invited	for	these	posts.	
	
1. Professor	(ICT	Applications	in	Educational	Planning	and	Administration)		

Post	Code:	NUEPA‐01‐01/14	
No.	of	Post:	1	

	
Essential	Qualification:		
	
(i) An	eminent	scholar	with	Master’s	degree	in	Education/Social	Science/Computer	Science	and	a	

doctoral	degree	in	related	area.	
(ii) A	 minimum	 of	 ten	 years	 of	 teaching	 and	 research	 or	 management	 experience	 in	

University/College/Research	Institutions.	
(iii) Evidence	of	contribution	to	educational	innovation	and	technology	mediated	teaching	learning	

process.	
(iv) Evidence	 of	 experience	 in	 leading	 and	managing,	 learning	 Management	 System	 and	 Virtual	

Learning	Environment	in	large	organizations.	
(v) Experience	of	guiding	candidates	for	research	at	doctoral	level.	

	 	 	 	 	 	 OR	
	An	outstanding	Professional,	with	established	reputation	in	the	field,	who	had	made	significant	
contribution	to	knowledge,	 in	the	concerned/allied/relevant	discipline,	to	be	substantiated	by	
credentials.	

	
Job	Description	of	Professor	ICT	
	
 Providing	 academic	 leadership	 for	 developing	 an	 effective	 learning	 environment	 for	

students,	researchers	by	designing	and	implementing	innovative	ICT	Plan	and	Strategy.	
 Planning,	developing	and	implementing	an	effective	ICT	Policy	of	the	University	and	Higher	

Education	 Institutions	 with	 emphasis	 on	 Educational	 Planning	 and	 Management,	
encompassing	all	aspects	of	e‐learning	and	e‐governance.	

 Providing	 end‐to‐end	 technology	 solutions,	 system	 integration,	 standard	 operating	
procedures	for	networking,	connectivity,	security,	system	application	and	development	and	
application	of	software.	

 Guiding	and	monitoring	development	of	e‐governance	structure	of	the	University	covering	
all	 academic,	 administrative,	 financial	 operations	 along	 with	 appropriate	 project	



management	 tools,	 techniques,	 automation	 of	 admission,	 assessment	 and	 tracking	 of	 life	
cycle	of	research	scholars.	

 Designing	innovative	and	effective	modules	for	training	and	organizing	ICT	based	programs	
in	educational	planning	and	administration	on	e‐learning	platform.	

	
2. Professor	(Statistics	and	Quantitative	Techniques	in	Education)	

Post	Code:	NUEPA‐01‐02/14	
No.	of	Post:	1	

	
Essential	Qualification:	

	
(i) An	eminent	scholar	with	Master’s	degree	in	Education/Statistics/Social	Sciences/Management	

and	a	Doctoral	degree	in	related	area.	
(ii) A	 minimum	 of	 ten	 years	 of	 teaching,	 research	 experience	 in	 University/College/Research	

Institutions.	
(iii) A	 sound	 base	 in	 quantitative	 techniques	 and	 research	 methods,	 evidence	 of	 carrying	 out	

empirical	 studies	 in	 the	 domain	 of	 education	 and	 related	 areas	 and	 published	work	 of	 high	
quality.	

(iv) Experience	of	guiding	candidates	for	research	at	doctoral	level.	
	 	 	 	 	 	 OR	
	An	outstanding	Professional,	with	established	reputation	in	the	field,	who	had	made	significant	
contribution	to	knowledge,	 in	the	concerned/allied/relevant	discipline,	to	be	substantiated	by	
credentials.	

	
3. Professor	in	Centre	for	Policy	Research	in	Higher	Education	(Contractual)	

Post	Code:	CPRHE‐01‐01/14	
No.	of	Post:	1	

	
Essential	Qualification:	
	
(i) An	eminent	scholar	with	Master’s	degree	and	Ph.	D.	and	having	evidence	of	published	work	of	

high	quality,	or	directing	research	projects	or	actively	engaged	in	research	in	higher	education	
policy,	planning	and	related	areas.		

(ii) A	minimum	of	ten	years	of	teaching	and	research	experience	in	University/College/	Research	
Institutions.	

(iii) Experience	of	guiding	candidates	for	research	at	doctoral	level.	
OR	

								An	outstanding	Professional,	with	established	reputation	in	the	field,	who	had	made	significant	
contribution	 to	 knowledge	 in	 the	 concerned/allied/relevant	 discipline,	 to	 be	 substantiated	 by	
credentials.	

	
4. Professor	in	National	Centre	for	School	Leadership		(Contractual)	

Post	Code:	NCSL‐01‐01/14	
No.	of	Post:	1	

	
Essential	Qualification:	
	
(i) An	 eminent	 scholar	 with	 Master’s	 degree	 in	 Education/Social	 Science/Management	 and	 a	

Doctoral	degree.	
(ii) A	 minimum	 of	 ten	 years	 of	 teaching	 and	 research	 or	 management	 experience	 in	

University/College/Research	 Institutions.	 Experience	 of	 curriculum	 development,	 designing	
and	delivering	training	and	capacity	development	programmes,	guiding	student	assessment.		

(iii) Evidence	of	leading	research	teams	and	carrying	out	empirical	studies	in	the	domain	of	school	
education	and	published	work	of	high	quality.		



(iv) Experience	of	guiding	candidates	for	research	at	doctoral	level.	
	 	 	 	 	 	 OR	
							An	outstanding	Professional,	with	established	reputation	in	the	field,	who	had	made	significant	

contribution	to	knowledge,	 in	the	concerned/allied/relevant	discipline,	to	be	substantiated	by	
credentials.	

	
5. Associate	Professor	

Post	Code:	NUEPA‐02‐01/14	
No.	of	Posts:	2	

	
Essential	Qualification:		

	
(i) A	Master’s	Degree	with	at	least	55%	marks	(or	an	equivalent	grade	in	a	point	scale	wherever	

grading	system	is	followed).	
(ii) Ph.D.	Degree	in	Education/Social	Sciences	or	other	related	areas.	
(iii) A	minimum	 of	 8	 years	 of	 experience	 of	 teaching	 and/or	 research	 in	 an	 academic/research	

position	 equivalent	 to	 that	 of	 Assistant	 Professor	 in	 a	 University,	 College	 or	 Accredited	
Research	 Institution/industry	 excluding	 the	 period	 of	 Ph.D.	 research	 with	 evidence	 of	
published	work	and	a	minimum	of	5	publications	as	books	and/or	research/policy	papers.	

(iv) Contribution	to	educational	innovations,	design	of	new	curricula	and	courses,	and	technology	–	
mediated	 teaching	 learning	process	with	 evidence	of	 having	 guided	doctoral	 candidates	 and	
research	students.	
	

6. Associate	Professor	in	Centre	for	Policy	Research	in	Higher	Education	(Contractual)	
Post	Code:	CPRHE‐02‐01/14	
No.	of	Post:	3	

	
Essential	Qualification:		

	
(i) Good	academic	record	with	a	Ph.D.	Degree	in	Education/	Social	Sciences	or	allied	areas.	
(ii) A	Master’s	Degree	with	at	least	55%	marks	(or	an	equivalent	grade	in	a	point	scale	wherever	

grading	system	is	followed).	
(iii) A	minimum	 of	 8	 years	 of	 experience	 of	 teaching	 and/or	 research	 in	 an	 academic/research	

position	 equivalent	 to	 that	 of	 Assistant	 Professor	 in	 a	 University,	 College	 or	 Accredited	
Research	 Institution/Industry	 excluding	 the	 period	 of	 Ph.D.	 research	 with	 evidence	 of	
published	work	and	a	minimum	of	5	publications	as	books	and/or	research/policy	papers.	

(iv) Evidence	of	experience	in	carrying	out	empirical	research	in	areas	related	to	higher	education.	
	
7. Assistant	Professor	in	Centre	for	Policy	Research	in	Higher	Education	(Contractual)	

Post	Code:	CPRHE‐03‐01/14	
No.	of	Posts:	5	
Age:	Preferably	below	35	years	

	
Essential	Qualification:		
	
(i) Good	academic	record	with	a	PhD	degree	and	at	least	55%	marks	(or	an	equivalent	grade	in	a	

point	 scale	wherever	 grading	 system	 is	 followed)	 at	 the	Master’s	 Degree	 level	 in	 a	 relevant	
subject	 from	 an	 Indian	 University,	 or	 an	 equivalent	 degree	 from	 an	 accredited	 foreign	
university.	

(ii) Besides	 fulfilling	 the	 above	 qualifications,	 the	 candidate	 must	 have	 cleared	 the	 National	
Eligibility	Test	 (NET)	 conducted	by	 the	UGC,	CSIR	or	 similar	 test	 accredited	by	 the	UGC	 like	
SLET/SET.	

(iii) Notwithstanding	anything	contained	in	sub‐clauses	(i)	and	(ii)	above,	candidates,	who	are,	or	
have	 been	 awarded	 a	 Ph.	 D.	 Degree	 in	 accordance	 with	 the	 University	 Grants	 Commission	



(Minimum	Standards	 and	Procedure	 for	Award	 of	 Ph.D.	Degree)	Regulations,	 2009,	 shall	 be	
exempted	 from	 the	 requirement	 of	 the	minimum	 eligibility	 condition	 of	 NET/SLET/SET	 for	
recruitment	 and	 appointment	 of	 Assistant	 Professor	 or	 equivalent	 positions	 in	
Universities/Colleges/Institutions.	

	
General	Condition	applicable	to	all	posts:	
	
1. Pay	Band	with	Academic	Grade	Pay	

Professor	–	37400‐67000	with	AGP	of	`	10,000/‐,	(minimum	monthly	salary	–	1,22,680/‐)	
Associate	 Professor	 –	 37400‐67000	 with	 AGP	 of	 `	 9000/‐	 (minimum	 monthly	 salary	 –	
1,08,160/‐)	
Assistant	Professor	–	15600‐39100	with	AGP	of	`	6000/‐	(minimum	monthly	salary	–	53,600/‐)	

2. Eligible	 and	 interested	 candidates	 may	 submit	 their	 applications	 online	 alongwith	 their	
curriculum	vitae	including	details	such	as	qualifications,	experience	and	other	details	etc.	

3. Candidates	 currently	 employed	 in	 government/semi	 government	 organizations/	 autonomous	
bodies	will	have	to	submit	No	Objection	Certificate	(NOC)	at	the	time	of	interview.	

4. Candidates	 from	outside	Delhi	called	for	 interview	shall	be	paid	TA	as	per	entitlement	for	the	
posts	of	Professor	and	2	AC	train	fare	for	other	posts	by	shortest	route.	

5. Kindly	use	separate	Application	Form	for	each	post.	
6. Minimum	 requirements	 of	 qualifications	 and/of	 experience	 may	 be	 relaxed	 in	 respect	 of	

exceptionally	outstanding	candidate.	The	University	reserves	the	right	to	fill	up	or	not	to	fill	up	
any	or	all	the	posts	or	to	shortlist	and	select	the	candidates	in	any	suitable	position	depending	
upon	the	qualification	and	experience	required	for	the	said	posts.	

	
Conditions	for	regular	positions:		
	
1. The	services	rendered	on	joining	NUEPA	after	1.1.2004	by	those	who	are	already	covered	under	

pension	 scheme	 in	 central	 universities/colleges	 and	 other	 institutions	 deemed	 to	 be	
universities	 under	 purview	of	UGC	 shall	 be	 permitted	 to	 continue	 to	 be	 governed	 under	 CCS	
(Pension)	Rules,	1972	on	joining	of	NUEPA.	

2. The	services	rendered	on	joining	NUEPA	after	1.1.2004	by	other	than	that	stated	at	(1)	above	
will	be	governed	under	new	contributory	pension	scheme	and	no	conversion	shall	be	allowed.		
	

	 Scrutiny	of	applications	will	begin	from	1st	February,	2014.	
	

Website:	www.nuepa.org	
	

	
REGISTRAR	

	


